
Massachusetts Healthcare Human Resources Association 

MHHRA Sponsorship Commitment - 2006 
 

 
 
Dear Sponsor, 
 

Thank you very much for your sponsorship. Please circle your selection below: 
 

Level Full Year Apr – Dec Jul – Dec Rewards 

Advocate $4000   (A) (B) (C) (E) (G) (I) (J) 

Sponsor 3000 2250  (A) (C) (D) (E) (G) (J) 

Friend 2000 1500 1000 (C) (D) (F) (G) (J) 

Supporter 1000 750 500 (C) (D) (F) (G)  

Contributor 500 375 250 (C) (F) (H) 
 

REWARDS 
(A) Acknowledgement at every MHHRA meeting 
(B) Free attendance for one at every MHHRA meeting (excludes special programs such as the 

networking meeting and the HR executive meeting) 
(C) Signage at each table at every MHHRA meeting 
(D) Free attendance for one at a specific MHHRA meeting (excludes special programs such as the 

networking meeting and the HR executive meeting) 
(E) Display of promotional materials once a quarter at MHHRA meetings 
(F) Display of promotional materials at one MHHRA meeting 
(G) Logo and link on the MHHRA website 
(H) Company listed on the MHHRA website 
(I) Contributing non-commercial article on MHHRA website 
(J) Name listed in event announcement emails to MHHRA members 

 

Signature _____________________________Company Name ______________________________________  

Print Name ____________________________________Title _______________________________________  

Billing Address____________________________________________________________________________________  

Contact Number _________________________  Email ____________________________________________  

Fax ______________________________________  

Remarks________________________________________________________________________________  

_______________________________________________________________________________  
 

 

Committee Members 
Mark Manin (781) 237-2291 Linda Rappaport (781) 367-3600 Rakesh Kamdar (617) 908-7364 

 
   
  
     

Make check payable to MHHRA. 
Mail to LaRhette Manin Benefits, Attn: Liz Angell, 65 William St., Wellesley MA 02481. 


